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I.

Nuclear
industry

challenges

THE NUCLEAR INDUSTRY IS EXPERIENCING GREAT
GROWTH AND THIS HAS INCREASED THE DEMAND FOR
CANDIDATES WITH ENGINEERING SKILLS. HOWEVER,
THERE ARE STILL HURDLES THAT NEED TO BE
OVERCOME. HERE ARE WHAT WE SEE TO BE THE TOP
5 CHALLENGES IN THE NUCLEAR INDUSTRY, IN 2017:

UK Skills Shortage

There is “a critical shortage of engineering and
technological skills and the NIA supports Government's
initiatives to stimulate take up of STEM subjects in
colleges and schools.” With many skilled workers in the
nuclear industry approaching retirement age, it's vital that
their skills and knowledge is passed onto the next

generation, and future generations.

Many retirees are invited back as consultants, however, to
cope with demand, 8,600 new engineers a year are
required, with many nuclear companies bolstering their
numbers with skilled workers from overseas. The existing
nuclear workforce's biggest strengths, in the UK, are in
operations and decommissioning, but experience in

construction and manufacture in defence is growing.
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Competition

There are three skills tiers in the nuclear

workforce; those in tier | have genetic skills which can
be applied to different sectors, so candidates can
easily switch to a different sector, especially when
demand is high, like it is now.

The roles that are in demand currently, include steel
fixers, skilled welders, concreters, civil engineering
operatives and scaffolders. Tier 2 workers, those with
ten years nuclear experience and knowledge, and tier
3, subject matter experts, need to be encouraged to
stay within the UK nuclear sector, as they are in
demand internationally.

|_ocalisation

Nuclear sites are often in the middle of nowhere,
located far from major cities, so it can be difficult to
find people with the right skills within the local
vicinity or willing to commute/relocate. There are no
nuclear power stations at all in the Midlands, for
Instance.

(To see a map of the locations of nuclear power
stations in the UK, click here)

https://www.niauk.org/wp-content/uploads/2017/04/BEIS-Industrial-Strategy-Consultation-NIA-response-April-2017.pdf
https://www.theengineer.co.uk/why-you-shouldnt-rule-out-a-career-in-nuclear/
https://www.nsan.co.uk/system/files/Sustaining%200ur%20Nuclear%20Skills%20FINAL.pdf
http://www.neimagazine.com/features/featurethe-next-power-generation-5729349/
https://www.nsan.co.uk/system/files/Sustaining%200ur%20Nuclear%20Skills%20FINAL.pdf
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https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/48352/1138-map-nuclear-power-stations-uk.pdf

r.

Succession
Planning

PAYE vs LTD

NNB (Nuclear New Build) have decided to only offer
PAYE contracts for the Hinkley Point C and Sizewell C
construction sites. This is off-putting for many candidates
who have been in the business for years, operating as
limited company contractors.

Drawn out approval and sign off process

The NNB take a long time to decide, and approve,
whether they need a worker for a particular piece of
work. Once a candidate has been told they have been
successful, it takes around four weeks for the vetting
process to be completed. it then goes to the NNB
director who needs to approve their rate, which can add
another two to three weeks to what is already a lengthy
process.

Did we include your biggest

nuclear challenge? Get in
touch or follow, h social
media to
conven
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